
SYSTEMIC RACISM REVIEW COMMITTEE
THE CITY AND BOROUGH OF JUNEAU, ALASKA

October 26, 2021  12:00 PM
Zoom Webinar

Zoom Webinar https://juneau.zoom.us/j/92303909454 or: 1-253-215-8782 Webinar ID:
923 0390 9454

AGENDA
 

I. CALL TO ORDER
II. LAND ACKNOWLEDGEMENT
III. ROLL CALL
IV. APPROVAL OF AGENDA
V. PUBLIC PARTICIPATION
VI. CONSENT AGENDA

A. Legislation Introduced at October 25, 2021 Assembly Reorganization
Meeting
The following Ordinances were up for introduction on the October 25, 2021
Assembly Reorganization Meeting: https://juneau.org/assembly/assembly-
minutes-and-agendas
 
The SRRC checklists associated with each ordinance are in this SRRC
packet.  Ordinances and material associated with the ordinances can be
found in the Assembly packet.
 

Ordinance 2021-40 An Ordinance Amending Title 40 Regarding the
Hospital Board of Directors Authority.
 Ordinance 2021-08(b)(am)(J) An Ordinance Appropriating $70,000 to
the Manager as Funding for a Community Development Plat Reviewer;
Funding Provided by General Funds.
 Ordinance 2021-08(b)(am)(K) An Ordinance Transferring $200,000
from CIP W75-061 Douglas Highway Water - David to I Street to CIP
R72-141 Hospital Drive Improvements.
 Ordinance 2021-08(b)(am)(L) An Ordinance Appropriating $650,000 to
the Manager as Funding for the Bag Belt Replacement and Parking Lot
Paving Capital Improvement Projects; Funding Provided by Airport
CARES Act Funding.
 Ordinance 2021-08(b)(am)(M) An Ordinance Appropriating $41,000 to
the Manager as Funding for Assemblymember, Mayor, and Certain
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Board Compensation Increases; Funding Provided by General Funds
and Hospital Funds.
 Ordinance 2021-08(b)(am)(N) An Ordinance Appropriating $36,135 to
the Manager as Funding for Multiple Training Events for the Juneau
Police Department; Grant Funding Provided by the United States
Department of Justice, Office of Justice Program, FY21 Edward Byrne
Memorial Justice Assistance Grant (JAG) Program.

VII. COMMITTEE MEMBER / LIAISON COMMENTS AND QUESTIONS
VIII.NEXT MEETING DATE

A. November 2, 2021 at 12:00pm via Zoom Webinar

IX. ADJOURNMENT
ADA accommodations available upon request: Please contact the Clerk's office 36 hours prior to any meeting
so arrangements can be made for closed captioning or sign language interpreter services depending on the
meeting format. The Clerk's office telephone number is 586-5278, TDD 586-5351, e-
mail: city.clerk@juneau.org

Packet Page 2 of 20



J:\systemic Racism review committee\October 26 2021 SRRC\SRRC Tool_2021-40.docx 

 

Systemic Racism Review Committee 
Legislation Review Summary 

 
 

Serial Number/Title: Ordinance 2021-40 - An Ordinance Amending Title 40 Regarding the Hospital Board 
of Directors Authority 
 
Introduced: 10/25   Public Hearing Date: 11/22    SRRC Review Date: 10/26   
 
Presented By:   Manager    Drafted By: Law     
 
Department/Division:   Hospital                  Lead Staff Contact:  Various   
 
Purpose of Legislation (background/summary of intent): 
  

Over the last few years, Bartlett Regional Hospital has seen high demand for certain medical 
services, especially behavioral health services. The BRH Board has been reviewing its 
campus plan and determined the increased demand on medical services is best met by 
buying or leasing property off of the hospital campus. This ordinance is one step to allowing 
the BRH Board of Directors to buy or lease property away from the hospital for medical 
services. If the BRH Board of Directors wants to buy property, the Board would also need to 
request a specific appropriation from the Assembly, which would need to be approved by a 
separate ordinance. (See CBJC 53.04.020) If the BRH Board of Directors wants to provide 
emergency medical services, like emergency behavioral health services, outside of the City 
and Borough of Juneau, the Board would also need to request specific authority from the 
Assembly, which would likely need to be approved by the other municipality. (See CBJ 
Charter 2.3 and A.S. 29.35.020). 

 

 
Connection to existing legislation: 
 

Title 40 
 
Connection to adopted planning documents: 
 

  
 
 
Step One: What is the impact of the proposed legislation? 
 

  YES NO 
a.  Does the proposed legislation negatively impact or unduly advantage a particular 

racial/ethnic group or otherwise perpetuate systemic racism? 
  

 If No, review is completed.  If yes, go on to the next question: 
 

  

b.  Does the legislation work to mitigate and/or eliminate structural racism   
 If Yes, review is completed.  If No, or Undetermined, continue through the 

remaining steps. 
  

 
Step Two:  How does the legislation perpetuate systemic racism?  
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a. What are potential unintended consequences?   
b. What benefits may result?   
c. What is the potential long term impact of the proposed legislation? 

 
Details:  

 
d. What quantitative and qualitative evidence of inequality exists? 
 

Details:  
 

e. What steps has the department or legislation sponsor taken to notify those impacted of the 
proposed changes?  

f. Have key stakeholders who could be potentially impacted by the proposed legislation been 
engaged? 
 

Details:  
 

g. Has public input been received? 
h. If public comment has been received, what is the substance of that comment? 

 
Details: Public hearing on this ordinance will be held on 11/22. 

 
 
Step Three: Who is affected by the Proposed Legislation? 
 

a. Who are the impacted group(s)? 
 
☐ White  ☐ Black or African American  ☐ American Indian or Alaska Native 
☐ Asian ☐ Native Hawaiian or Pacific Islander  ☐Two or more races  ☐Other 

 
b. Are there impacts on specific geographic areas? 

 

 
 

  YES NO 
c. Is there a benefit to a specific census block district/neighborhood/school zone?     
 If Yes, does it come at the detriment of another?   
Details: 

Census Tract/Block Groups Minority Census Tract/Block Groups Minority Census Tract/Block Groups Minority Elementary School Boundaries
Pop. Pop. Pop. Gastineau Title 1

CT 1: Auke Bay/Out the Road CT 3: Mendenhall Valley Airport/ East Valley CT 5: Downtown Harborview Title 1
BG1: Out the road 11.9% BG1: N. of Jennifer 42.5% BG 1: Highlands 20.6% Glacier Valley Title 1
BG2: Lena area 15.5% BG 2: Glacier Valley S 39.8% BG2: DT/Starr Hill 24.8% Mendenhall River 
BG3: Montanna Creek 14.5% BG 3: Airport 40.8% BG 3: Flats/Village 30.8% Riverbend Title 1
BG4: Fritz Cove area 10.1% BG 4: Radcliffe 24.6% Auke Bay

CT 2: Mendenhall Valley withn the Loop CT 4: Salmon Creek/Lemon Creek Lower Income Housing Areas
BG1: Mendenhall Taku 27.8% BG 1: DZ/Freds 60.9% CT 5: Douglas Island Chinook/Coho
BG2: Upper Riverside 23.1% BG 2: Davis 45.0% BG 1: North Douglas 15.9% Cedar Park Area
BG 3: Portage/McGinn 33.7% BG 3: Belardi Costco 63.8% BG 2: West Juneau 28.0% Gruening Park Area
BG 4: Long Run 19.6% BG 4: Twin Lakes 25.9% BG 3: Crow Hill/ DT D 27.6% Switzer Area
BG 5:Glacierwood/Vin 41.2% Kodzhoff Area

Douglas Hwy Corridor

Race Considerations - Total Community is 69.7% White Only - 30.3% Minority Economic 
Considerations
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d. Is there a benefit to an individual, group of individuals, or business/organization?     
 If yes, does that come at a detriment of others?   
Details: 
 

 
Step Four: What solutions could remedy the legislation’s implications in perpetuating systemic 
racism? Check all that apply: 
 

 Recommend additional public input be gathered (Neighborhood/census block meetings, 
assembly/ committee meetings) 

 Recommend that the legislation move forward with accountability measures (sunset provisions, 
6 mo./annual review of impacts/implications for system racism.) to monitor impact. 

 Propose revised language to strengthen the legislation or the legislation or regulations cross-
referenced within the proposed legislation. 

 Recommend the proposed legislation not move forward. 
 Other:  (explain) 

 
Step Five:  Further Feedback to the Assembly on systemic racism implications 
The SRRC will forward to the Assembly any additional questions that arose during the legislation review 
that the committee feels may be important for the Assembly to consider. 
 
If a systemic racism implication is identified, the SRRC will provide a written report to the Assembly that 
includes consideration of the provisions below: 

 
What are the indicators and progress benchmarks? 
Program strategies? 
Policy Strategies? 
Partnership Strategies? 
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Systemic Racism Review Committee 
Legislation Review Summary 

 
 

Serial Number/Title: Ordinance 2021-08(b)(am)(J) - An Ordinance Appropriating $70,000 to the Manager 
as Funding for a Community Development Plat Reviewer; Funding Provided by General Funds. 
 
Introduced: 10/25   Public Hearing Date: 11/22    SRRC Review Date: 10/26   
 
Presented By:   Manager    Drafted By: Finance     
 
Department/Division:    CDD   Lead Staff Contact:  Alexandra Pierce  
 
Purpose of Legislation (background/summary of intent): 
 

This ordinance would appropriate $70,000 of general funds for a plat reviewer position in the 
Community Development Department (CDD). The position already exists in CDD however was 
unfunded in the FY22 budget. Funding this position for the remainder of the fiscal year would help 
CDD perform timely and accurate plat reviews, revise and update zoning ordinances, and ensure 
optimization and effectiveness of the land use code. 

 
Connection to existing legislation: 
 

As a supplemental appropriating ordinance, this ordinance amends FY22 CBJ Operating Budget 
Ordinance 2021-08(b)(am). 

 
Connection to adopted planning documents: 
 

The CBJ Comprehensive Plan and Housing Action Plan both recommend increased housing. 
 
 
Step One: What is the impact of the proposed legislation? 
 

  YES NO 
a.  Does the proposed legislation negatively impact or unduly advantage a particular 

racial/ethnic group or otherwise perpetuate systemic racism? 
  

 If No, review is completed.  If yes, go on to the next question: 
 

  

b.  Does the legislation work to mitigate and/or eliminate structural racism   
 If Yes, review is completed.  If No, or Undetermined, continue through the 

remaining steps. 
  

 
Step Two:  How does the legislation perpetuate systemic racism?  

 
a. What are potential unintended consequences?   
b. What benefits may result?   
c. What is the potential long term impact of the proposed legislation? 

 
Details: This position has been unfilled since 2017, and work has been allocated between existing 
staff. By reinstating this position, applicants for subdivision permits will have timely, consistent 
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service. Subdivisions create developable parcels and increase housing development. This position will 
combine functions performed by CDD and Engineering, creating consistency in the subdivision plat 
review process. 

 
d. What quantitative and qualitative evidence of inequality exists? 
 

Details: 
 

e. What steps has the department or legislation sponsor taken to notify those impacted of the 
proposed changes?  

f. Have key stakeholders who could be potentially impacted by the proposed legislation been 
engaged? 
 

Details: This ordinance will go through public process via introduction at the 10/25 Assembly meeting 
and public hearing at the 11/22 Assembly meeting. The Assembly Finance Committee will review this 
request at the 11/3 meeting. 

 
g. Has public input been received? 
h. If public comment has been received, what is the substance of that comment? 

 
Details: Public hearing on this ordinance will be held on 11/22. 

 
 
Step Three: Who is affected by the Proposed Legislation? 
 

a. Who are the impacted group(s)? 
 
☐ White  ☐ Black or African American  ☐ American Indian or Alaska Native 
☐ Asian ☐ Native Hawaiian or Pacific Islander  ☐Two or more races  ☐Other 

 
b. Are there impacts on specific geographic areas? 

 

 
 

  YES NO 
c. Is there a benefit to a specific census block district/neighborhood/school zone?     
 If Yes, does it come at the detriment of another?   
Details: 
 

Census Tract/Block Groups Minority Census Tract/Block Groups Minority Census Tract/Block Groups Minority Elementary School Boundaries
Pop. Pop. Pop. Gastineau Title 1

CT 1: Auke Bay/Out the Road CT 3: Mendenhall Valley Airport/ East Valley CT 5: Downtown Harborview Title 1
BG1: Out the road 11.9% BG1: N. of Jennifer 42.5% BG 1: Highlands 20.6% Glacier Valley Title 1
BG2: Lena area 15.5% BG 2: Glacier Valley S 39.8% BG2: DT/Starr Hill 24.8% Mendenhall River 
BG3: Montanna Creek 14.5% BG 3: Airport 40.8% BG 3: Flats/Village 30.8% Riverbend Title 1
BG4: Fritz Cove area 10.1% BG 4: Radcliffe 24.6% Auke Bay

CT 2: Mendenhall Valley withn the Loop CT 4: Salmon Creek/Lemon Creek Lower Income Housing Areas
BG1: Mendenhall Taku 27.8% BG 1: DZ/Freds 60.9% CT 5: Douglas Island Chinook/Coho
BG2: Upper Riverside 23.1% BG 2: Davis 45.0% BG 1: North Douglas 15.9% Cedar Park Area
BG 3: Portage/McGinn 33.7% BG 3: Belardi Costco 63.8% BG 2: West Juneau 28.0% Gruening Park Area
BG 4: Long Run 19.6% BG 4: Twin Lakes 25.9% BG 3: Crow Hill/ DT D 27.6% Switzer Area
BG 5:Glacierwood/Vin 41.2% Kodzhoff Area

Douglas Hwy Corridor

Race Considerations - Total Community is 69.7% White Only - 30.3% Minority Economic 
Considerations
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d. Is there a benefit to an individual, group of individuals, or business/organization?     
 If yes, does that come at a detriment of others?   
Details: 
 

 
Step Four: What solutions could remedy the legislation’s implications in perpetuating systemic 
racism? Check all that apply: 
 

 Recommend additional public input be gathered (Neighborhood/census block meetings, 
assembly/ committee meetings) 

 Recommend that the legislation move forward with accountability measures (sunset provisions, 
6 mo./annual review of impacts/implications for system racism.) to monitor impact. 

 Propose revised language to strengthen the legislation or the legislation or regulations cross-
referenced within the proposed legislation. 

 Recommend the proposed legislation not move forward. 
 Other:  (explain) 

 
Step Five:  Further Feedback to the Assembly on systemic racism implications 
The SRRC will forward to the Assembly any additional questions that arose during the legislation review 
that the committee feels may be important for the Assembly to consider. 
 
If a systemic racism implication is identified, the SRRC will provide a written report to the Assembly that 
includes consideration of the provisions below: 

 
What are the indicators and progress benchmarks? 
Program strategies? 
Policy Strategies? 
Partnership Strategies? 
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Systemic Racism Review Committee 
Legislation Review Summary 

 
 

Serial Number/Title: Ordinance 2021-08(b)(am)(K) - An Ordinance Transferring $200,000 from CIP W75-
061 Douglas Highway Water - David to I Street to CIP R72-141 Hospital Drive Improvements. 
 
Introduced: 10/25   Public Hearing Date: 11/22    SRRC Review Date: 10/26   
 
Presented By:    Manager   Drafted By: Finance     
 
Department/Division:   Engineering   Lead Staff Contact:  Katie Koester   
 
Purpose of Legislation (background/summary of intent): 
 

This ordinance would transfer $200,000 from the Douglas Highway Water – David to I Street CIP 
(W75-061) to the Hospital Drive Improvements CIP (R72-141) to facilitate the replacement of an aging 
water main connecting the Salmon Creek Water Filter Plant and the hospital campus. The existing 
pipe is near the end of its design life and in close proximity to the new Bartlett Behavioral Health 
Facility’s foundation. It is most economical to replace the pipe in conjunction with the construction of 
the new building to avoid having to excavate the site at a later time.  
 
The Douglas Highway Water project is complete and has water utility funds available to transfer to 
cover this necessary work. 

 
Connection to existing legislation: 
 

As a supplemental appropriating ordinance, this ordinance amends FY22 CBJ Operating Budget 
Ordinance 2021-08(b)(am). 

 
Connection to adopted planning documents: 
 

Comprehensive Plan – Chapter 12 – Public and Private Utilities and Facilities. 
 
 
Step One: What is the impact of the proposed legislation? 
 

  YES NO 
a.  Does the proposed legislation negatively impact or unduly advantage a particular 

racial/ethnic group or otherwise perpetuate systemic racism? 
  

 If No, review is completed.  If yes, go on to the next question: 
 

  

b.  Does the legislation work to mitigate and/or eliminate structural racism   
 If Yes, review is completed.  If No, or Undetermined, continue through the 

remaining steps. 
  

 
Step Two:  How does the legislation perpetuate systemic racism?  

 
a. What are potential unintended consequences?   
b. What benefits may result?   

Packet Page 9 of 20



J:\systemic Racism review committee\October 26 2021 SRRC\SRRC Tool_2021-08(b)(am)(K).docx 

 

c. What is the potential long term impact of the proposed legislation? 
 

Details: The public benefits by replacing a piece of aging Water utility infrastructure before it fails 
directly adjacent to a new hospital facility. 

 
d. What quantitative and qualitative evidence of inequality exists? 
 

Details: 
 

e. What steps has the department or legislation sponsor taken to notify those impacted of the 
proposed changes?  

f. Have key stakeholders who could be potentially impacted by the proposed legislation been 
engaged? 
 

Details: The Public Works and Facilities Committee reviewed this request at the September 20, 2021 
meeting. 

 
g. Has public input been received? 
h. If public comment has been received, what is the substance of that comment? 

 
Details: Public hearing on this ordinance will be held on 11/22. 

 
 
Step Three: Who is affected by the Proposed Legislation? 
 

a. Who are the impacted group(s)? 
 
☐ White  ☐ Black or African American  ☐ American Indian or Alaska Native 
☐ Asian ☐ Native Hawaiian or Pacific Islander  ☐Two or more races  ☐Other 

 
b. Are there impacts on specific geographic areas? 

 

 
 

  YES NO 
c. Is there a benefit to a specific census block district/neighborhood/school zone?     
 If Yes, does it come at the detriment of another?   
Details: 
 

Census Tract/Block Groups Minority Census Tract/Block Groups Minority Census Tract/Block Groups Minority Elementary School Boundaries
Pop. Pop. Pop. Gastineau Title 1

CT 1: Auke Bay/Out the Road CT 3: Mendenhall Valley Airport/ East Valley CT 5: Downtown Harborview Title 1
BG1: Out the road 11.9% BG1: N. of Jennifer 42.5% BG 1: Highlands 20.6% Glacier Valley Title 1
BG2: Lena area 15.5% BG 2: Glacier Valley S 39.8% BG2: DT/Starr Hill 24.8% Mendenhall River 
BG3: Montanna Creek 14.5% BG 3: Airport 40.8% BG 3: Flats/Village 30.8% Riverbend Title 1
BG4: Fritz Cove area 10.1% BG 4: Radcliffe 24.6% Auke Bay

CT 2: Mendenhall Valley withn the Loop CT 4: Salmon Creek/Lemon Creek Lower Income Housing Areas
BG1: Mendenhall Taku 27.8% BG 1: DZ/Freds 60.9% CT 5: Douglas Island Chinook/Coho
BG2: Upper Riverside 23.1% BG 2: Davis 45.0% BG 1: North Douglas 15.9% Cedar Park Area
BG 3: Portage/McGinn 33.7% BG 3: Belardi Costco 63.8% BG 2: West Juneau 28.0% Gruening Park Area
BG 4: Long Run 19.6% BG 4: Twin Lakes 25.9% BG 3: Crow Hill/ DT D 27.6% Switzer Area
BG 5:Glacierwood/Vin 41.2% Kodzhoff Area

Douglas Hwy Corridor

Race Considerations - Total Community is 69.7% White Only - 30.3% Minority Economic 
Considerations
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d. Is there a benefit to an individual, group of individuals, or business/organization?     
 If yes, does that come at a detriment of others?   
Details: 
 

 
Step Four: What solutions could remedy the legislation’s implications in perpetuating systemic 
racism? Check all that apply: 
 

 Recommend additional public input be gathered (Neighborhood/census block meetings, 
assembly/ committee meetings) 

 Recommend that the legislation move forward with accountability measures (sunset provisions, 
6 mo./annual review of impacts/implications for system racism.) to monitor impact. 

 Propose revised language to strengthen the legislation or the legislation or regulations cross-
referenced within the proposed legislation. 

 Recommend the proposed legislation not move forward. 
 Other:  (explain) 

 
Step Five:  Further Feedback to the Assembly on systemic racism implications 
The SRRC will forward to the Assembly any additional questions that arose during the legislation review 
that the committee feels may be important for the Assembly to consider. 
 
If a systemic racism implication is identified, the SRRC will provide a written report to the Assembly that 
includes consideration of the provisions below: 

 
What are the indicators and progress benchmarks? 
Program strategies? 
Policy Strategies? 
Partnership Strategies? 
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Systemic Racism Review Committee 
Legislation Review Summary 

 
 

Serial Number/Title: Ordinance 2021-08(b)(am)(L) - An Ordinance Appropriating $650,000 to the 
Manager as Funding for the Bag Belt Replacement and Parking Lot Paving Capital Improvement Projects, 
Funding Provided by Airport CARES Act Funding. 
 
Introduced: 10/25   Public Hearing Date: 11/22    SRRC Review Date: 10/26   
 
Presented By:   Manager    Drafted By: Finance     
 
Department/Division:   Airport    Lead Staff Contact:  Patty Wahto   
 
Purpose of Legislation (background/summary of intent): 
 

This ordinance would appropriate Airport CARES Act funding for the planning and design phases of 
the Bag Belt Replacement and Parking Lot Paving capital improvement projects, to be appropriated as 
follows: 
 
             Bag Belt Replacement (A50-105)            $  50,000 
             Parking Lot Paving (A50-106)              $600,000 
 
Funding appropriated for the Bag Belt Replacement CIP would provide for planning and design costs 
to replace aging and unreliable components of the outbound baggage conveyor system.  
 
Funding appropriated for the Parking Lot Paving CIP would provide for planning and design costs for 
subsurface investigation and repaving of the parking lots at the airport. 

 
Connection to existing legislation: 
 

As a supplemental appropriating ordinance, this ordinance amends FY22 CBJ Operating Budget 
Ordinance 2021-08(b)(am). 

 
Connection to adopted planning documents: 
 

Airport CIP Planning Document. 
 
 
Step One: What is the impact of the proposed legislation? 
 

  YES NO 
a.  Does the proposed legislation negatively impact or unduly advantage a particular 

racial/ethnic group or otherwise perpetuate systemic racism? 
  

 If No, review is completed.  If yes, go on to the next question: 
 

  

b.  Does the legislation work to mitigate and/or eliminate structural racism   
 If Yes, review is completed.  If No, or Undetermined, continue through the 

remaining steps. 
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Step Two:  How does the legislation perpetuate systemic racism?  
 
a. What are potential unintended consequences?   
b. What benefits may result?   
c. What is the potential long term impact of the proposed legislation? 

 
Details: The Bag Belt project will replace 20-30 year-old components of the outbound system in order 
to prevent breakdowns, and disruption of the bag throughput to departing aircraft. This will benefit 
the airlines and travelling public. 
The Parking Lot Paving project will investigate subsurface conditions in the Airport parking lots, and 
re-pave the recommended areas to alleviate potholes and asphalt deterioration. This will benefit 
users of the lots with safer driving and walking surfaces. 

 
d. What quantitative and qualitative evidence of inequality exists? 
 

Details: 
 

e. What steps has the department or legislation sponsor taken to notify those impacted of the 
proposed changes?  

f. Have key stakeholders who could be potentially impacted by the proposed legislation been 
engaged? 
 

Details: The Airport Board approved this request at their May 13, 2021 regular meeting. The Public 
Works and Facilities Committee reviewed this request at the June 7, 2021 meeting. 

 
g. Has public input been received? 
h. If public comment has been received, what is the substance of that comment? 

 
Details: Public hearing on this ordinance will be held on 11/22. 

 
 
Step Three: Who is affected by the Proposed Legislation? 
 

a. Who are the impacted group(s)? 
 
☐ White  ☐ Black or African American  ☐ American Indian or Alaska Native 
☐ Asian ☐ Native Hawaiian or Pacific Islander  ☐Two or more races  ☐Other 

 
b. Are there impacts on specific geographic areas? 
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  YES NO 
c. Is there a benefit to a specific census block district/neighborhood/school zone?     
 If Yes, does it come at the detriment of another?   
Details: 
 
d. Is there a benefit to an individual, group of individuals, or business/organization?     
 If yes, does that come at a detriment of others?   
Details: 
 

 
Step Four: What solutions could remedy the legislation’s implications in perpetuating systemic 
racism? Check all that apply: 
 

 Recommend additional public input be gathered (Neighborhood/census block meetings, 
assembly/ committee meetings) 

 Recommend that the legislation move forward with accountability measures (sunset provisions, 
6 mo./annual review of impacts/implications for system racism.) to monitor impact. 

 Propose revised language to strengthen the legislation or the legislation or regulations cross-
referenced within the proposed legislation. 

 Recommend the proposed legislation not move forward. 
 Other:  (explain) 

 
Step Five:  Further Feedback to the Assembly on systemic racism implications 
The SRRC will forward to the Assembly any additional questions that arose during the legislation review 
that the committee feels may be important for the Assembly to consider. 
 
If a systemic racism implication is identified, the SRRC will provide a written report to the Assembly that 
includes consideration of the provisions below: 

 
What are the indicators and progress benchmarks? 
Program strategies? 
Policy Strategies? 
Partnership Strategies? 

 

Census Tract/Block Groups Minority Census Tract/Block Groups Minority Census Tract/Block Groups Minority Elementary School Boundaries
Pop. Pop. Pop. Gastineau Title 1

CT 1: Auke Bay/Out the Road CT 3: Mendenhall Valley Airport/ East Valley CT 5: Downtown Harborview Title 1
BG1: Out the road 11.9% BG1: N. of Jennifer 42.5% BG 1: Highlands 20.6% Glacier Valley Title 1
BG2: Lena area 15.5% BG 2: Glacier Valley S 39.8% BG2: DT/Starr Hill 24.8% Mendenhall River 
BG3: Montanna Creek 14.5% BG 3: Airport 40.8% BG 3: Flats/Village 30.8% Riverbend Title 1
BG4: Fritz Cove area 10.1% BG 4: Radcliffe 24.6% Auke Bay

CT 2: Mendenhall Valley withn the Loop CT 4: Salmon Creek/Lemon Creek Lower Income Housing Areas
BG1: Mendenhall Taku 27.8% BG 1: DZ/Freds 60.9% CT 5: Douglas Island Chinook/Coho
BG2: Upper Riverside 23.1% BG 2: Davis 45.0% BG 1: North Douglas 15.9% Cedar Park Area
BG 3: Portage/McGinn 33.7% BG 3: Belardi Costco 63.8% BG 2: West Juneau 28.0% Gruening Park Area
BG 4: Long Run 19.6% BG 4: Twin Lakes 25.9% BG 3: Crow Hill/ DT D 27.6% Switzer Area
BG 5:Glacierwood/Vin 41.2% Kodzhoff Area

Douglas Hwy Corridor

Race Considerations - Total Community is 69.7% White Only - 30.3% Minority Economic 
Considerations
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Systemic Racism Review Committee 
Legislation Review Summary 

 
 

Serial Number/Title: Ordinance 2021-08(b)(am)(M) - An Ordinance Appropriating $41,000 to the 
Manager as Funding for Assemblymember, Mayor, and Certain Board Compensation Increases; Funding 
Provided by General Funds and Hospital Funds. 
 
Introduced: 10/25   Public Hearing Date: 11/22    SRRC Review Date: 10/26   
 
Presented By:    Manager   Drafted By: Finance     
 
Department/Division:   Finance    Lead Staff Contact:  Adrien Speegle   
 
Purpose of Legislation (background/summary of intent): 
 

This ordinance would appropriate $41,000 for Assemblymember, Mayor, and certain board 
compensation increases for the remainder of fiscal year 2022. These increases were authorized by 
Ordinance 2021-20(b)(am) effective January 1, 2022, and are appropriated as follows:  
 
  Assemblymembers     $15,600 
  Hospital Board of Directors     $13,200 
  Mayor       $  7,800 
  Planning Commissioners    $  4,400 
 
Hospital funds provide for the Hospital Board of Directors’ compensation increase. General funds 
provide for the Assemblymember, Mayor, and Planning Commissioner compensation increases.   

 
Connection to existing legislation: 
 

As a supplemental appropriating ordinance, this ordinance amends FY22 CBJ Operating Budget 
Ordinance 2021-08(b)(am). It also appropriates funds for compensation increases that were 
authorized by Ordinance 2021-20(b)(am). 

 
Connection to adopted planning documents: 
 

N/A 
 
 
Step One: What is the impact of the proposed legislation? 
 

  YES NO 
a.  Does the proposed legislation negatively impact or unduly advantage a particular 

racial/ethnic group or otherwise perpetuate systemic racism? 
  

 If No, review is completed.  If yes, go on to the next question: 
 

  

b.  Does the legislation work to mitigate and/or eliminate structural racism   
 If Yes, review is completed.  If No, or Undetermined, continue through the 

remaining steps. 
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Step Two:  How does the legislation perpetuate systemic racism?  
 
a. What are potential unintended consequences?   
b. What benefits may result?   
c. What is the potential long term impact of the proposed legislation? 

 
Details: The compensation increases mentioned in this ordinance have already been authorized by 
Ordinance 2021-20(b)(am). This ordinance benefits CBJ and Bartlett Regional Hospital by 
appropriating sufficient budget authority for these approved increases. 

 
d. What quantitative and qualitative evidence of inequality exists? 
 

Details: 
 

e. What steps has the department or legislation sponsor taken to notify those impacted of the 
proposed changes?  

f. Have key stakeholders who could be potentially impacted by the proposed legislation been 
engaged? 
 

Details: The Assembly approved these increases for themselves/future Assemblymembers and CDD 
and BRH have been notified that compensation has also been increased for the Hospital Board and 
Planning Commission members.   

 
g. Has public input been received? 
h. If public comment has been received, what is the substance of that comment? 

 
Details: Public hearing on this ordinance will be held on 11/22. 

 
 
Step Three: Who is affected by the Proposed Legislation? 
 

a. Who are the impacted group(s)? 
 
☐ White  ☐ Black or African American  ☐ American Indian or Alaska Native 
☐ Asian ☐ Native Hawaiian or Pacific Islander  ☐Two or more races  ☐Other 

 
b. Are there impacts on specific geographic areas? 

 

 
 

Census Tract/Block Groups Minority Census Tract/Block Groups Minority Census Tract/Block Groups Minority Elementary School Boundaries
Pop. Pop. Pop. Gastineau Title 1

CT 1: Auke Bay/Out the Road CT 3: Mendenhall Valley Airport/ East Valley CT 5: Downtown Harborview Title 1
BG1: Out the road 11.9% BG1: N. of Jennifer 42.5% BG 1: Highlands 20.6% Glacier Valley Title 1
BG2: Lena area 15.5% BG 2: Glacier Valley S 39.8% BG2: DT/Starr Hill 24.8% Mendenhall River 
BG3: Montanna Creek 14.5% BG 3: Airport 40.8% BG 3: Flats/Village 30.8% Riverbend Title 1
BG4: Fritz Cove area 10.1% BG 4: Radcliffe 24.6% Auke Bay

CT 2: Mendenhall Valley withn the Loop CT 4: Salmon Creek/Lemon Creek Lower Income Housing Areas
BG1: Mendenhall Taku 27.8% BG 1: DZ/Freds 60.9% CT 5: Douglas Island Chinook/Coho
BG2: Upper Riverside 23.1% BG 2: Davis 45.0% BG 1: North Douglas 15.9% Cedar Park Area
BG 3: Portage/McGinn 33.7% BG 3: Belardi Costco 63.8% BG 2: West Juneau 28.0% Gruening Park Area
BG 4: Long Run 19.6% BG 4: Twin Lakes 25.9% BG 3: Crow Hill/ DT D 27.6% Switzer Area
BG 5:Glacierwood/Vin 41.2% Kodzhoff Area

Douglas Hwy Corridor

Race Considerations - Total Community is 69.7% White Only - 30.3% Minority Economic 
Considerations
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  YES NO 
c. Is there a benefit to a specific census block district/neighborhood/school zone?     
 If Yes, does it come at the detriment of another?   
Details: 
 
d. Is there a benefit to an individual, group of individuals, or business/organization?     
 If yes, does that come at a detriment of others?   
Details: 
 

 
Step Four: What solutions could remedy the legislation’s implications in perpetuating systemic 
racism? Check all that apply: 
 

 Recommend additional public input be gathered (Neighborhood/census block meetings, 
assembly/ committee meetings) 

 Recommend that the legislation move forward with accountability measures (sunset provisions, 
6 mo./annual review of impacts/implications for system racism.) to monitor impact. 

 Propose revised language to strengthen the legislation or the legislation or regulations cross-
referenced within the proposed legislation. 

 Recommend the proposed legislation not move forward. 
 Other:  (explain) 

 
Step Five:  Further Feedback to the Assembly on systemic racism implications 
The SRRC will forward to the Assembly any additional questions that arose during the legislation review 
that the committee feels may be important for the Assembly to consider. 
 
If a systemic racism implication is identified, the SRRC will provide a written report to the Assembly that 
includes consideration of the provisions below: 

 
What are the indicators and progress benchmarks? 
Program strategies? 
Policy Strategies? 
Partnership Strategies? 
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Systemic Racism Review Committee 
Legislation Review Summary 

 
 

Serial Number/Title: Ordinance 2021-08(b)(am)(N) - An Ordinance Appropriating $36,135 to the 
Manager as Funding for Multiple Training Events for the Juneau Police Department; Grant Funding 
Provided by the United States Department of Justice, Office of Justice Program, FY21 Edward Byrne 
Memorial Justice Assistance Grant (JAG) Program. 
 
Introduced: 10/25   Public Hearing Date: 11/22    SRRC Review Date: 10/26   
 
Presented By:   Manager    Drafted By: Finance     
 
Department/Division:   Police    Lead Staff Contact:  Jessica Paskowski  
 
Purpose of Legislation (background/summary of intent): 
 

The Juneau Police Department has been awarded $36,135 in grant funding from the U.S. Department 
of Justice for training on various subjects, including polygraph examination, SWAT, 911 
administration, crime statistic reporting, and civilian leadership.  
No local match is required for this grant. 

 
Connection to existing legislation: 
 

As a supplemental appropriating ordinance, this ordinance amends FY22 CBJ Operating Budget 
Ordinance 2021-08(b)(am). 

 
Connection to adopted planning documents: 
 

N/A 
 
 
Step One: What is the impact of the proposed legislation? 
 

  YES NO 
a.  Does the proposed legislation negatively impact or unduly advantage a particular 

racial/ethnic group or otherwise perpetuate systemic racism? 
  

 If No, review is completed.  If yes, go on to the next question: 
 

  

b.  Does the legislation work to mitigate and/or eliminate structural racism   
 If Yes, review is completed.  If No, or Undetermined, continue through the 

remaining steps. 
  

 
Step Two:  How does the legislation perpetuate systemic racism?  

 
a. What are potential unintended consequences?   
b. What benefits may result?   
c. What is the potential long term impact of the proposed legislation? 
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Details: The community of Juneau will benefit from having highly trained Juneau Police Department 
employees. 

 
d. What quantitative and qualitative evidence of inequality exists? 
 

Details: 
 

e. What steps has the department or legislation sponsor taken to notify those impacted of the 
proposed changes?  

f. Have key stakeholders who could be potentially impacted by the proposed legislation been 
engaged? 
 

Details:  
 

g. Has public input been received? 
h. If public comment has been received, what is the substance of that comment? 

 
Details: Public hearing on this ordinance will be held on 11/22. 

 
 
Step Three: Who is affected by the Proposed Legislation? 
 

a. Who are the impacted group(s)? 
 
☐ White  ☐ Black or African American  ☐ American Indian or Alaska Native 
☐ Asian ☐ Native Hawaiian or Pacific Islander  ☐Two or more races  ☐Other 

 
b. Are there impacts on specific geographic areas? 

 

 
 

  YES NO 
c. Is there a benefit to a specific census block district/neighborhood/school zone?     
 If Yes, does it come at the detriment of another?   
Details: 
 
d. Is there a benefit to an individual, group of individuals, or business/organization?     
 If yes, does that come at a detriment of others?   
Details: 

Census Tract/Block Groups Minority Census Tract/Block Groups Minority Census Tract/Block Groups Minority Elementary School Boundaries
Pop. Pop. Pop. Gastineau Title 1

CT 1: Auke Bay/Out the Road CT 3: Mendenhall Valley Airport/ East Valley CT 5: Downtown Harborview Title 1
BG1: Out the road 11.9% BG1: N. of Jennifer 42.5% BG 1: Highlands 20.6% Glacier Valley Title 1
BG2: Lena area 15.5% BG 2: Glacier Valley S 39.8% BG2: DT/Starr Hill 24.8% Mendenhall River 
BG3: Montanna Creek 14.5% BG 3: Airport 40.8% BG 3: Flats/Village 30.8% Riverbend Title 1
BG4: Fritz Cove area 10.1% BG 4: Radcliffe 24.6% Auke Bay

CT 2: Mendenhall Valley withn the Loop CT 4: Salmon Creek/Lemon Creek Lower Income Housing Areas
BG1: Mendenhall Taku 27.8% BG 1: DZ/Freds 60.9% CT 5: Douglas Island Chinook/Coho
BG2: Upper Riverside 23.1% BG 2: Davis 45.0% BG 1: North Douglas 15.9% Cedar Park Area
BG 3: Portage/McGinn 33.7% BG 3: Belardi Costco 63.8% BG 2: West Juneau 28.0% Gruening Park Area
BG 4: Long Run 19.6% BG 4: Twin Lakes 25.9% BG 3: Crow Hill/ DT D 27.6% Switzer Area
BG 5:Glacierwood/Vin 41.2% Kodzhoff Area

Douglas Hwy Corridor

Race Considerations - Total Community is 69.7% White Only - 30.3% Minority Economic 
Considerations
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Step Four: What solutions could remedy the legislation’s implications in perpetuating systemic 
racism? Check all that apply: 
 

 Recommend additional public input be gathered (Neighborhood/census block meetings, 
assembly/ committee meetings) 

 Recommend that the legislation move forward with accountability measures (sunset provisions, 
6 mo./annual review of impacts/implications for system racism.) to monitor impact. 

 Propose revised language to strengthen the legislation or the legislation or regulations cross-
referenced within the proposed legislation. 

 Recommend the proposed legislation not move forward. 
 Other:  (explain) 

 
Step Five:  Further Feedback to the Assembly on systemic racism implications 
The SRRC will forward to the Assembly any additional questions that arose during the legislation review 
that the committee feels may be important for the Assembly to consider. 
 
If a systemic racism implication is identified, the SRRC will provide a written report to the Assembly that 
includes consideration of the provisions below: 

 
What are the indicators and progress benchmarks? 
Program strategies? 
Policy Strategies? 
Partnership Strategies? 
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